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LABOUR LAW - I

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No.9carries 20 marks and theremaining questions
carry 16 marks each.

3. Answers should be written either in Kannada or

English completely.

Explain the constitutional provisions relating to labour welfare in

India. Marks :

Y08 ROLTOITBYS FoQOF T soazstaﬁﬁ NOWORAT YVTLOTNTIY
QNWOX.

Explain the important features of sexual harassment of women
at workplace (Prevention, Prohibition and Redressal) Act,

2013. Marks :

FORT k;@dc’fgq BOLIOOR SoNg ToBY (3T, IR =B
Qe390E) T20d), 20133 ,:0D Oﬁhsaﬁva’% QWO

How do you define “Unorganised workers “ ? Discuss the
administrative mechanism and its power under the Unorganised
Workers Social Security Act, 2008. Marks
R0 SORMT" TWEVIY, TeR ST FRIDND 7 BROTL FoFIT
ROBRRT PI,Zo 50k, 20083R0DY, SISCDEL szsm; VD T3
e@mdd:% WIFA.

Discuss the appointment of inspectors, their functions and

powers under Minimum Wages Act, 1948. Marks
TR HeSI mof% , 19488¢) aa‘d’oﬁzc‘m JeTY, FTOF KO

D @(;)'@dnedaig{ WIFRD,
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Q. No. 5. Explain the provisions relating to eligibility and disqualification

Q. No. 6.

Q. No. 7.

Q. No. 8.

for bonus under Payment of Bonus Act, 1965. Marks : 16
tiNeST ToSe V0N, 1965880339 Unean it wmr3

o

<2 = \ord o 5 grdaind -
E(b“b LT3N TWOWODAT YVDWOPNY? ) w20,

Discuss the scope and objectives of the Special Economic

Zone Act, 2005. Marks : 16
QIR sOFE Jood 03, 20058 & BF YU IAY, .
Discuss the human rights perspectives and constitutional

provisions relating to Protection of Child Labour under the

Child Labour (Prohibition and Regulation) Act, 1986. Marks : 16
WO FToFE (ARG =0 o0, 2) aaoig; 1986 CRCNY,

W FTOFTT D’i—m?t ROWODAT JINTS ssoarw BOIRT X
RONTTOTIZT LVTWORNIRY, w3FRD.

Write a short note on any two of the following : Marks : 2x8=16
TSNS CIRPYTTTR 0@ I 5rﬁ@ﬁ VT BT WBOWD

(a) Vigilance Committee of Bonded Labour. Marks : 8
T2 TOF BT W WS,

(b) Equal Remuneration Act, 1976. Marks : 8
T3NS RogeSS Fao:bw , 1976.

(c) Working condition of women and children under Karnataka
Shops and Commercial Establishment Act, 1961. Marks : 8
EooFLi®  sond DD mr*z:, »Jw-ﬂh‘ SHADRD,
1961000y =WdoT VY 336;’ FOXNT 2&3!13.




(U

Q. No. 9. Solve any two of the following problems :

-3-

PNS NP TTTR T RBORNTIY, T[OTOR

(a)

(b)

A workman Mr. Rajesh was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Give
advise.

N, ToEET QoW sa&)arwmq DS TOTFBS NN
FOTOOT DTINMAYITOCDD. n_a)szsoﬁw TOTIONOT €930
DOWSTIONWDOTC 7 ROD edB.

‘X’ a boy aged about 14 yrs. wilfully damaged the
machinery. Can the employer deduct the value of the
damaged machinery from his wages ? Decide.

X' Q0w TN 14 IRF woﬁoﬁgus LT ema;ezﬁ@pasrémﬂ
O30, CTWITENPR TOROIT), YVOLTRATY, YVTIR, N3,
33 IeSIN0W  03003R, ¢TTTEIE, BT TV WRTTIY
FRSRRPRBWITOTC 7 SeRIFR.

A woman suffering from iliness arising out of her pregnancy,
claims one month additional leave. She produced the
medical certificate as proof of her illness which is issued
by the certified medical practitioner. Decide whether she
can get additional period of leave under the law.

W) DO%Y NPFPIOHBNR FOWORAIT eﬁm&aen’a@ow
we.?’oagd% , éz&zﬂd@oﬂm wWOTY donY Ty ﬁe@ogmweﬁ.
TE FPTTN B)|BRET I 33,0083 B,T,3e0D T,
BB, TRLTRATE. FOVRIIRONY, &350 B0 Tl
BEODWITVTE D0WOTS), SRR VRO,
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Marks : 2x10=20

Marks : 10

Marks : 10

Marks : 10



